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Distinguished members of the General Body and 
my dear colleagues in the Board of Directors of 
LFMEAB, ladies, and gentlemen,

Assalamu Alaikum and good evening. 
It is a great pleasure and opportunity for me to 
welcome you all to the 20th Annual General Meet-
ing of the fiscal year July 2022-June 2023 of 
Leathergoods And Footwear Manufacturers & 
Exporters Association of Bangladesh (LFMEAB). 

In the present context, I would like to apprise you 
of the following issues – 
a) Current global economic outlook
b)   National economic situation 
c)   Sectoral export performance 
d)   Major activities of the association round the 
      year, and 
e)   Financial summary

Current Global Economic Outlook
UNCTAD’s Trade and Development Report 2023 
reported that world economic growth slowed from 
3% in 2022 to 2.4% in 2023 with few signs of a 
rebound in the current year. Global growth is fore-
cast to moderately pick up to 2.7 percent in 2024. 
According to IMF, world economic growth slowed 
from 3.5 percent in 2022 to 3 percent in 2023 and 
projected 2.9% in 2024. 

According to the Market Intelligence report, 
demand for goods remained under pressure from 
past interest rate hikes. Forward-looking indicators 
have also hinted at more conservative expecta-
tions concerning manufacturing production. By 
broad product category, the intermediate goods 
sector was again the worst performer. Consumer 
goods notably recorded the slowest decline in new 
export orders since March 2023. 

Annual Report 
(FY July 2022- June 2023)

Trade deteriorated across all the top 10 econo-
mies except India. Among the developed markets 
tracked, the EU remained the worst performer at 
the end of 2023, as its trade downturn extended to 
22 months. The UK and Japan meanwhile saw 
comparatively mild declines in goods trade. Japan 
saw increased rates of decline in exports but in the 
UK a faster fall in manufacturing exports. This 
bleak economic situation is creating slow market 
demands and sluggish manufacturing and export 
business at home and abroad.

National Economic Situation
Although Bangladesh's economy has recovered 
from the economic damage caused by the impact 
of COVID-19 and the ongoing Russia-Ukraine 
crisis, the recent slowdown in the global economy 
has adversely affected the country's economic 
growth. In FY 2022-23, as per the Bangladesh 
Bureau of Statistics (BBS), GDP grew by 6.03 
percent against the target of 7.5 percent. However, 
according to the World Bank, Bangladesh's GDP 
grew by less than 6% in FY 2022-23. Slow GDP 
growth was due to elevated inflation, slowing 
exports and remittances, and the ongoing pres-
sure on the country's foreign exchange reserves.

According to the Export Promotion Bureau (EPB), 
Bangladesh earned $55.55 billion in export earn-
ings in fiscal year 2022-23, seeing a narrow 
growth of 6.67% year-on-year. However, Bangla-
desh earned 4.28% less than the export target, 
which was set at $58 billion, due to the slow 
demand, ongoing economic turmoil, geopolitical 
crisis, and inflationary pressures in key destina-
tions. Consequently, exporters are going through a 
tight business situation due to the pressure from 
disruptions of logistic networks and increases in 
shipping costs, inadequate energy supply, high 
inflation increases in commodity prices, and prices 
of raw materials among others. 
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Sector Export Performance 
Export earnings from the country's leather, leather products, and footwear sector; the second-largest earner of 
foreign currency after the ready-made garments (RMG) industry, witnessed 0.48% growth in the FY2022-23. 

During the period, we:
  Exported 1702.48 USDM from leather & 
          leather products (41-43 & 6403) and 
          non-leather footwear (64) (Excluding 6403). 
  Exported 1223.62 million USD from leather 
          & leather products (41-43 & 6403). 
  Non-leather footwear recorded more than 
         7% growth over SPLY indicating the upward   

         trend of export of non-leather footwear. 
  Bangladesh earned 123.44 USD million from 
         leather (Chapter 41) with 18% down, 396.67 
         USD million from leather products (42-43) 
         with 17% export growth, and 703.81 USD 
         million from leather footwear (6403) with 7%  
         down over FY 2021-22. 

Products 
Export 
for 
2021-
22 

Export 
Target 
of 2022-
23 

Export 
Performance 
for July-June 
2022-23 

Export 
Performa
nce for 
July-June 
2021-22 

% Change 
of export 
Performanc
e Over s. 
Export 
Target 

% Change 
of export 
performanc
e July-June 
2022-23 
Over SPLY 

Leather & 
Leather Products 
(41-43 & 6403) 

1245.1
8 1440 1223.62 1245.18 -15.03 -1.74 

Leather (Chapter 
41) 151.37 180 123.44 151.37 -31.42 -18.45 

Leather Products 
(42-43) 337.62 440 396.37 337.62 -9.92 17.4 

Leather Footwear 
(6403) 756.18 820 703.81 756.18 -14.17 -6.93 

Non-leather 
Footwear (64 
Excluding 6403) 

449.15 520 478.86 449.15 -7.91 6.61 

Value in Mn. US$

Data Source: EPB, Bangladesh
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Total export of leather & leather products (41-43 & 
6403) and other footwear (64) (excluding 6403) 
reached 1702.48 USDM in FY 2022-23, whereas it 
was 1694.33 USDM in FY 2021-22. Overall, 
export performance in the reported period shows 
that the Bangladesh leather export industry along 
with its all subsectors surpassed the export perfor-
mance of the previous financial year with a slightly 
upward trend.

Key Activities of LFMEAB
LFMEAB works in the areas of providing regular 
services to members timely and efficiently, export 
promotion, policy support, communication, and 
coordination with concerned Ministries, national 
and international organizations, development part-
ners, and related stakeholders. The FY 2022-2023 
was eventful and important to us, primarily 
because of the significant recovery from Covid 19 
pandemic. After the last AGM of LFMEAB, we 
worked with many vital issues. The following are 
the most notable events of the financial year: 
LFMEAB – 
1) Issued over twenty thousand different basic 

services such as GSP recommendations, TT 
certificates, and bond license recommenda-
tions among others. 

2) Conducted 212 compliance audits in 125 
different factories.

3) We have formed 7 Standing Committees in 
LFMEAB to identify concerned sectoral problems 
and formulate recommendations for solutions. 

4) Arranged different call-on meetings with the 
Prime Minister's Office, Ministry of Finance, 
Ministry of Commerce, NBR, and Customs 
Bond Commissionerate (CBC) among others. 

5) Hosted General Meeting and Night for 
LFMEAB members on 21 August, 2022.

6) Organized a workshop on “Bonded Ware-
house and Customs Management in Leather 
goods and Footwear Industry- Opportunities 
and Challenges” on 29 November, 2022.

7) Participated in many seminars, round-tables, 
dialogues, and consultations on different trade, 
export, and policy-related issues to highlight 

the leather products and footwear sector's 
challenges and presented our evidence-based 
points of view.

8) Ensured 100% Group Insurance coverage for 
eligible factories. 

9) Ascertained total 19 coefficients with 221 
styles of footwear and leather goods.

10) Assessed the 35-member factories regarding 
gaps analysis in electrical installation and 
practice systems and provided individual 
remediation.

11) Arranged findings sharing workshop on electri-
cal assessment in leather goods and footwear 
industry. 

12) A factory improvement program has been 
launched to develop social and environmental 
compliance among around 100-member factories. 

13) More than 25 factories were trained on capaci-
ty building of the Participatory Committee, 
Safety Committee, and Anti-Harassment Com-
mittee under the Social Dialogue 
Program-STILE initiative. 

14) Organized one week of Pattern Engineering of 
Footwear Manufacturing training by an inter-
national trainer from Footwear Design and 
Development Institute (FDDI), India. 

15) Participated in Best of Bangladesh Expo 2023 
on the Occasion of the 50th Anniversary of 
FBCCI, and LFMEAB stall obtained bronze 
prize in "Best Innovative Stall" in the Best of 
Bangladesh Expo 2023.

16) KRC continued to provide sector-related data, 
research-backed policy briefs, position papers, 
and maintain collaboration with global industry 
stakeholders among others.

17) Trained around 4000 trainees, prepared addi-
tional 6 sector-specific training centers, and 
added 14 new machinery and software at the 
Design Facility Center under LFMEAB-SEIP 
phase-03. 

18) Attended the 39th International Footwear Con-
ference on 14th November, 2023

19) Advanced collaboration with FDDI, India. 
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New Members

We warmly welcome our new members and hope they will have long and productive relations with
the Association.

Sl. Name of the Factory Name of the Owner  
1 RRP Footwear & Leather Goods Pvt. Ltd Mr. Md. Monsur Ali 

Managing Director 
2 Lotus Footwear Ltd. Ms. Fahmida Khanam Chowdhury 

Managing Director 
3 Stylist Footwear & Leather Goods Mr. S M Faruq Hassan 

Proprietor 
4 Vulua Footwear Industries Ltd. Mr. Mohammad Abdul Awal 

Managing Director 
5 Jiangcheng Shoes Co. (Bangladesh) Ltd.  Mr. Wu Yingqiang 

Managing Director 
6 Vintech Shoes Limited Mr. Md. Towhidul Islam 

Managing Director 
7 Esan A One Ltd. Mr. Lee Do Hyung 

Managing Director 
8 Touch Footwear Limited Mr. Md. Golam Mostafa 

Managing Director 
9 Debonair Bag & Luggage Limited Mr. Mohammad Ayub Khan 

Managing Director 
10 Afil Footwear Industries Ltd. Mr. SK Afil Uddin, MP 

Managing Director 
11 Victor Lether Bags Factory Ltd. Mr. Ishtiak Parag 

Managing Director 
12 Little Home Ms. Mahbuba Nasrin 

Proprietor 
13 Arrow Footwear Ltd.  Mr. Mazharul Islam 

Managing Director 
14 Bay Sports Wear Limited  Mr. Ziaur Rahman, 

Managing Director 
15 Pegasus Leather & Footwear Ltd. Mr. Md. Shaminur Islam 

Director 
16 Skicorp Trinity Manufacturing BD Ltd. Mr. Mahbubur Rahman 

Managing Director 

11



Financial Summary of the
Fiscal Year July 2022-June 2023 

Dear Colleagues, 

ACNABIN Chartered Accountants audited the 
accounts of the Association from July 01, 
2022 to June 30, 2023. In the audit report, we 
placed the income and expenditure and 
balance sheet for FY 2022-2023. The summa-
ry is reflected in the below infographic:

According to the audited records, the associa-
tion's total income for the period amounted to 
tk. 2,88,02,935/-, an increase from the previ-
ous year's income of BDT 2,20,42,412/. Con-
currently, the total expenditure for the period 
stood at tk. 2,55,00,704/-, compared to the 
previous year's tk. 2,20,35,836/-.

Conclusion 

Dear Colleagues, 

LFMEAB is continuing with the responsibility 
of providing professional and timely services 
to the members. The Executive Committee, 
on behalf of Leathergoods And Footwear 
Manufacturers & Exporters Association of 
Bangladesh (LFMEAB), expresses its grati-
tude to the Honourable Prime Minister for 
implementing various policy support meas-
ures for the growth of Bangladesh leather 
products and footwear sector.  The Commit-
tee also thanks the Prime Minister’s Office, 
Ministry of Finance, Ministry of Commerce, 
Bangladesh Bank, National Board of Revenue 
(NBR), and our development partners for their 
cooperation and assistance rendered to the 
cause of export promotion of leather products 
and footwear sector.  

Dear Colleagues, 

Before I conclude, I express my sincere and 
grateful acknowledgment for the generous  
help and cooperation which, the Board of 
Directors received from the Members of the 
General Body, in discharging our responsibili-
ties in running the affairs of the LFMEAB 
during the period under report. Without your 
generous support, we could not have 
discharged our responsibility timely and effec-
tively. I also thank the LFMEAB Secretariat 
led by Secretary General Major Md Rafiqul 
Islam (Retd) for providing us with assistance 
and wholehearted support. 

Thanking you 

Syed Nasim Manzur 
President, LFMEAB
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Activities of LFMEAB Round the Year 

Compliance Department

Objectives of Compliance Department
Objective of the Compliance department is to ensure that member factories operate ethically, responsi-
bly, and in compliance with labor laws, human rights, and environmental standards. This includes moni-
toring and enforcing fair labor practices, decent work, ethical sourcing, environmental sustainability, and 
promoting a workplace culture that respects human rights and diversity. The department aims to uphold 
a comprehensive code of conduct, engage with stakeholders, conduct audits, and continually improve 
social responsibility practices. 

Activities and outcomes of Compliance Department
The association has taken necessary steps to address the needs and concerns of member factories in 
particular and for the sector in general. The association has worked to serve members better. Major 
activities and outcomes are highlighted below: 

• Conducted 212 audits in 125 different factories.

• Conducted 16 new membership appraisal assessments and provided provisional 
membership.

Conducted Training of the Trainers (ToT) on Occupational Health and Safety and 
Chemical Management Systems where 40 participants attended from different factories. 

• 100% Group insurance coverage for eligible factories. 

• Delivered day long  training on "Strengthening the Capacity of Factory 
Committees" at the industry level. 

• Consultation with factory management for strengthening the different committee 
(Participation committee, Safety committee and Anti harrasement committee).

• Conducted an Electrical Fire Risk Assessment in the factory workplace to identify the 
hazards and guide the factory to mitigate.

• Approximately 95% of factories already covered the employment  conditions, such as 
appointment letter, confirmation letter, ID card, and service book, as required by law.

• Conducted training on "Quality Awarness and Understanding" at the industry level 
where 150 participants attended. 

• Developed Supply Chain Map (SCM) for the stakeholders.
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Audit Status
From July 2022 – June 2023, the compliance team 
conducted 212 audits in 125 different factories, 
where 29% of factories obtained grade A, 16% of 

factories obtained grade B, 16% of factories 
obtained grade C and 39% of factories obtained 
grade D as illustrated below: 

 
Grade Score Range 

A Above 85% 

B 70% to 84% 

C Below 70% 

D Having ZT issue 

whatever the score 

obtained 
 

 

 

A
29%

B
16%C

16%

D
39%

AUDIT  STATUS

Figure: Audit status at a glance from July’22- June’23

 

6

3 3 3

5

B to A C to A C to B D to B D to C

The compliance status of 5 factories improved from D to C, 3 from 
C to B, 6 from B to A, 3 from C to A, and 3 improved from D to B. 

14



15



New Membership Assessment and List
(July 2022 to June 2023)

No Name of the Factory Business Category 
1 RRP Footwear & Leather Goods Pvt. Ltd Synthetic Footwear and Leather Goods 
2 Lotus Footwear Ltd. Leather and Synthetic Footwear 
3 Stylist Footwear & Leather Goods Synthetic Footwear & Leather Goods 
4 Vulua Footwear Industries Ltd. Leather & Synthetic Footwear 
5 Jiangcheng Shoes Co. (Bangladesh) Ltd.  Synthetic Footwear 
6 Vintech Shoes Limited Synthetic Footwear 
7 Esan A One Ltd. Leather Footwear 
8 Touch Footwear Limited Leather & Synthetic Footwear 
9 Debonair Bag & Luggage Limited Bag & Luggage  
10 Afil Footwear Industries Ltd. Synthetic Footwear 
11 Victor Lether Bags Factory Ltd. Bag & Luggage  
12 Little Home Leather Goods  
13 Arrow Footwear Ltd.  Outsole 
14 Bay Sports Wear Limited  Outsole 
15 Pegasus Leather & Footwear Ltd. Leather Footwear 
16 Skicorp Trinity Manufacturing BD Ltd. Accessories (Tape) 

2

3 3

2 2

1 1

2

Synthetic
Footwear

and Leather
Goods

Leather and
Synthetic
Footwear

Synthetic
Footwear

Bag &
Luggage

Leather
Footwear
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Leather
Goods
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Category of Member Factories

New Members: FY 2022-2023

The Compliance Department assessed 16 membership appraisals and recommended membership
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Compliance Gallery

Train the Trainer (ToT) on Occupational Health
and Safety and Chemical Management Systems

Audit closing meeting with Management Team 

Audit opening meeting with Management Team Consultation with factory management for
strengthening the Participation Committee, Safety

Committee and Anti-Harassment Committee.

Delivering day-long training on strengthening the
capacity of factory committees at the industry level

Employee interview at the factory level
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DEDO Cell 

Accomplishments of DEDO Cell 

DEDO Cell has ascertained in total 19 coefficients with 221 styles of footwear and leather goods. 
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DEDO Cell’s Gallery

DEDO Team & LFMEAB experts are assessing the consumption of shoes materials

LFMEAB experts and DEDO Team assessing the
consumption of shoe materials by measuring patterns
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Service Department
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LFMEAB Programs

Factory Improvement Program (FIP)

With technical support from GIZ Bangladesh, a factory improvement program has been launched to 
develop social compliance among the footwear and leathergoods factories under the umbrella of 
LFMEAB. This program will continue till May 2024.

Key activities: 
  100 factories are being assessed based on 
           social and environmental compliance.
  Train the Trainers (ToT) on “Occupational 
           Health and Safety and Chemical Management”. 
  100 factories onsite training for the
           employees on “Workers’ Rights and
           Responsibilities”

Expected outcome: 
  30 “D” category factories will be improved to 
          “C” grade, 45 “C” category factories will be 
          improved to “B” grade and 25 “B” category 
          factories will be improved to “A” grade. 
  Outcome achieved:
          1. 10 factories have been improved A from B & C.  
          2. 20 factories have been improved
          B from C & D. 
          3. 15 factories have improved their
          grade C from D. 

With technical support from GIZ Bangladesh, a factory improvement program has been launched to 
develop social compliance among the footwear and leathergoods factories under the umbrella of 
LFMEAB. This program will continue till May 2024.

Key activities: 
  100 factories are being assessed based on 
           social and environmental compliance.
  Train the Trainers (ToT) on “Occupational 
           Health and Safety and Chemical Management”. 
  100 factories onsite training for the
           employees on “Workers’ Rights and
           Responsibilities”

Expected outcome: 
  30 “D” category factories will be improved to 
          “C” grade, 45 “C” category factories will be 
          improved to “B” grade and 25 “B” category 
          factories will be improved to “A” grade. 
  Outcome achieved:
          1. 10 factories have been improved A from B & C.  
          2. 20 factories have been improved
          B from C & D. 
          3. 15 factories have improved their
          grade C from D. 

Training of the Trainer on OHS
and Chemical Mangment System

Onsite Training for the employees

10

20

15

A from B & C B from C & D C from D

OUTCOMES
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Social Dialogue Program-STILE
Under this program, LFMEAB has worked to build the capacity of the factory committees through social 
dialogue. The objective of this program is to create committee members effective roles within the factory. 
This program is supported by development partner – GIZ Bangladesh. 

Key activities and outcome:
  Develop master trainers and deliver training on the Social Dialogue approach within the
           selected factories. 
  25 factories were trained on capacity building of the Participatory Committee, Safety Committee, 
           and Anti-Harassment Committee.
  Factories will remain under the mentoring and coaching of the trainers to take additional measures. 
  A competition will be held among these 25 factories to take additional measures for the
           improvement of the factories and employees. 
  Best factory will be awarded for the best additional measures executed. 

Follow up visit
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Electrical Risk and Fire Safety Assessment
This program has been developed with the collaboration of Leather Sector Business Promotion Council 
(LSBPC). To avoid fire incidents at members’ factories, LFMEAB decided to assess the factories' gaps in 
electrical installation. Technical fire and electrical safety assessors find the gaps and provide a remedia-
tion plan to the factories for further improvement. LFMEAB compliance department gives follow-up to the 
factories round the year for continued improvement of the factories.     

Key activities and outcome: 
  35 member factories have participated in this program. 
  Assessment of the factories.
  Provided individual remediation plan to each factory.
  Organized finding-sharing program among the factories.
  Capacity-building training for the relevant officials of the factories.
  Prepared comprehensive report for the sector. 

Findings Sharing Workshop on Electrical Assessment 

Capacity building training on electrical assessment
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Pattern Engineering of Footwear Manufacturing Training
LFMEAB aimed to build the capacity of the people who are already working in the sector for footwear 
design and development, to create a sustainable product design and development resource pool. With 
the collaboration of LSBPC, LFMEAB organized one-week Pattern Engineering of Footwear Manufactur-
ing training. An international trainer from Footwear Design and Development Institute (FDDI), India has 
provided the hands-on training to the participants. 

Training on Pattern Engineering of Footwear Manufacturing at COEL

MoU Signing Ceremony between LFMEAB & GIZ

24

LFMEAB and GIZ signed MOU in a signing ceremony at LFMEAB conference room. It aims to attain digital 
transformation of all LFMEAB services for improved governance in the leather products, footwear, and 
synthetic industry. Digitization of services includes regular service automation, online registration of mem-
bership and renewal, development of an employees' database, digitization of local supply chain map and 
digitization of HR and administration management. Mr. Syed Nasim Manzur, President, LFMEAB and Mr. 
Werner Lange, Coordinator-Textile Cluster of GIZ among other dignitaries were present at the ceremony. 
This initiative is expected to boost productivity and efficiency as a business model.

Digitalization of LFMEAB



Events, Networking, and Policy Advocacy

Bonded Warehouse and Customs Management in Leather goods and Footwear
Industry-Opportunities and Challenges held on 29 November, 2022

Policy discussion with the Honorable Prime Minister
during the 11th meeting of the National Committee

on Exports presided by the Honorable Prime
Minister on 20th March 2023.

LFMEAB President is having a policy advocacy
meeting with the Honorable Commerce Minister

General Meeting and Members Night of LFMEAB on 21 August, 2022
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H.E. Mr. Jan-Rolf Janowski, Honorable Charge De' Affaires of the Embassy of the Federal Republic of 
Germany, paid a courtesy call to Mr. Syed Nasim Manzur, President, LFMEAB at LFMEAB office. Both 
dignitaries explored solid partnership possibilities to brand Bangladesh’s leather products and footwear 
sector in Germany. They emphasized presenting a true and balanced narrative on the present 
state-of-the-art manufacturing facility in Bangladesh. LFMEAB looks forward to advancing private-sector 
collaboration with the German embassy in Bangladesh.

Press Conference of Leathertech Bangladesh 2022 on 5 December, 2022

Leathertech Bangladesh 2022 from 7-9 December, 2022



Networking Dinner of Leathertech Bangladesh 2022 on 8 December, 2022

19th Annual General Meeting held on Sunday, 8 January, 2023

On the Occasion of 50th Anniversary of FBCCI; Best of Bangladesh Expo, 2023

Virtual 39th International Footwear Conference on 14 November, 2023
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LFMEAB Official visited FDDI, New Delhi

Factory Visit by Secretary General, LFMEAB

LFMEAB officials holding project meeting with GIZ and European Union delegates
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Knowledge & Resource Centre (KRC)
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LFMEAB–SEIP Skill Training Program
LFMEAB-SEIP is implementing Tranche-03 of SEIP with an enrollment target of 10,000 trainees. LFME-
AB-SEIP is partnering with 28 LFMEAB member companies, 2 training centers: COEL and LFMEAB’s 
own CAD-CAM Cell.

Table: Current status of LFMEAB-SEIP program (Tranche-03) 

SL No. Status Male  Female Total 

1 Enrollment  1481 2950 4431 

2 Certification  1301 2538 3839 

3 Job Placement 944 1984 2928 

 

 

Figure-01: Overall status of LFMEAB-SEIP Program in FY’2022-23 

4431

3839

29282950
2538

1984

1481 1301
944

Enrollment Certification Job Placement

Total Female Male
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Key Achievements
Established 6 new training centers in:
 OMC Footwear Limited
 Lotus Footwear Ltd.
 Innovative Shoe Makers Ltd.
 Frame House Footwear Ltd.
 Trent Shoes Ltd.
 maf Footwear Ltd.



The CAD-CAM cell of LFMEAB is upgraded with new machinery and software:

SL Machine Type Unit Quantity Target Course 
01.  Flat Bed Sewing Machine (Double 

Needle) 

PC 1 

Sewing Machine 
Maintenance 

 

02.  Post Bed Sewing Machine (Single 

Needle) 

PC 1 

03.  Post Bed Sewing Machine (Double 

Needle) 

PC 1 

04.  Cylinder Bed Sewing Machine (With 

Binding) 

PC 1 

05.  Zigzag Sewing Machine PCS 2 

06.  Heavy Stich Post Bed Sewing Machine 

(Single Needle) 

PCS 2 

07.  Strobel Machine  PCS 2 

08.  Automatic Flat-Bed Sewing Machine PC 1 

09.  Automatic Post-Bed Sewing Machine PCS 2 

10.  Automatic Computerized Pattern-

Stitching Machine 

PC 1 

11.  36 different types of tools of various quantity 

12.  Shoe Master Software with Extended 

Edition for Trainee Practice 

PCS 20 

Footwear &
Leather goods

Design &
Development

with CAD-CAM 

 

13.  Cutting Plotter PCS 4 

14.  2D Digitizing Tablet for footwear and 

leather goods pattern 
PCS 2 

The program established a modern design lab considering 20 students seating arrangement at 
LFMEAB CAD-CAM Cell with all necessary appliances such as desktop computers, UPS, projector, 
and air conditioners systems.
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LFMEAB-SEIP Gallery

LFMEAB-SEIP program review meeting
at LFMEAB, Dhaka

Dialogue on successful LFMEAB-SEIP program
implementation and job placement

Trainees are in theoretical classroom
at SK Trims & Industries Limited, Tongi, Gazipur

Trainees are at practical session at Akij
Footwear Limited, Norshinghopur, Ashulia, Savar

Training batch closing ceremony
at Bling Leather Products Limited, Rangpur

Job placement check of graduate trainees
at SK Trims & Industries Limited, Tongi, Gazipur
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LFMEAB-SEIP Gallery

Certificate distribution ceremony at Picard
Bangladesh Limited, Kathgora, Ashulia, Savar

Final assessment of trainees is going on by
external independent assessor at Apex Footwear

Limited, Shafipur, Gazipur

Periodic program quality monitoring and
assessment by SDCMU, SEIP nominated external
auditor at Royal Footwear Limited, Tongi, Gazipur

Training materials distribution among trainees
at Landmark Footwear Limited, Vannara,

Mouchak, Gazipur.
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BLLISS 2023 Gallery
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Members Gallery

Member companies of LFMEAB achieved National Export Trophy 2020-21

Officials of the Department of Women visited member factory
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Members Gallery

Training at Members Factory Premises

25 Years Celebration of LFMEAB Member Factory

Annual Picnic of Member Factory
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Audit Report
for the FY 2022-2023
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Mr. Hasnat
Md. Abu Obida,
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